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PBS Instruction 300-14

Existing Criteria

Proposed

Approved

Position: AGM (Admin)

A minimum of 10 (ten)
years working experience
(on regular basis) as
Enforcement coordinator in
a PBS subject to fulfillment
of the following
requirements:

Position: AGM
(Admin)

A minimum of 06 (six)
years working
experience (on regular
basis) with graduation

Position: AGM
(Admin)

A minimum of 08
(Eight) years working
experience (on regular
basis) with graduation
degree as Enforcement

degree as Enforcement
coordinator in a PBS
subject to fulfillment
of the following
requirements:

coordinator in a PBS
subject to fulfillment of
the following
requirements:

Position: AGM (HR)

A Minimum of 10 (ten)
years working experience
(on regular basis) as
Enforcement Coordinator in
a PBS subject to fulfillment
of the following
requirements:

Position: AGM (HR)

A minimum of 06 (six)
years working
experience (on regular
basis) with graduation
degree as Enforcement
coordinator in a PBS
subject to fulfillment
of the following
requirements:

Position: AGM (HR)

A minimum of 08
Eight) years working
experience (on regular
basis) with graduation
degree as Enforcement
coordinator in a PBS
subject to fulfillment of
the following
requirements:

Position: AGM (Finance-
Accounts)

A minimum of 10 (ten)
years working experience
(on regular basis) with
graduation degree as
Accountant and / or Plant
Accountant in a PBS subject
to fulfillment of the
following requirements:

Position: AGM
(Finance-Accounts)

A minimum of 06 (six)
years working
experience (on regular
basis) with graduation

Position: AGM
(Finance-Accounts)

A minimum of 08
(Eight) years working
experience (on regular

basis) with graduation
degree as Accountant

degree as Accountant
and / or Plant
Accountant in a PBS
subject.to fulfillment
of the following
requirements:

and / or Plant Accountant
in a PBS subject to
fulfillment of the
following requirements:

Position: AGM (Finance-
Revenue)

A minimum of 10 (ten)
years working experience
(on regular basis) as
Accountant and / or Plant
Accountant in a PBS subject
to fulfillment of the
following requirements:

|
Position: AGM /
(Finance-Revenue)

A minimum of 06 (six)
years working '
experience (on regular
basis) with graduation
degree as Accountant
and / or Plant
Accountant in a PBS
subject to fulfillment
of the following
requirements:

Position: AGM
(Finance-Revenue) !

A minimum of 08

(Eight) years working

experience (on regular
basis) with graduation
degree as Accountant
and / or Plant Accountant
in a PBS subject to -
fulfillment of the
following requirements:
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Promotion from
Junior
Engineer to
AGM (P&M)

practical work experience in
operation and
maintenance/Engineering/Po
wer
Management/ERC/Staking
function activities of
BREB/PBS electric
distribution facilities as PBS
Junior Engineer and
possessing proven technical
knowledge;

practical work

Izsél:;ic;;o Se‘;,t:;'; % Existing Criteria Proposed Approved
PBS. Page-107 Position: AGM (Member Position: AGM Position: AGM
Ingggclt;on NOTE-4 Service) (Member Service) (Member Service)
Promotion from A minimum of 10 (ten) A minimum of 06 (six) A minimum of 08
Member years working experience years working (Eight) years working
Service (on regular basis) as : I experience (on regular
Coordinator/ Member Service exper{ence (oniregalar basis) as Member
Power Use Coordinator/Power Use basis) as Member Service
Coordinator to | Coordinator in a PBS having Servme Coordinator/Power Use
AGM Diploma Degree and subject Coordinator/Power Coordinator in a PBS
(Member to fulfillment of the Use Coordinatorina | having Diploma Degree
Service) following requirements: PBS having Diploma | and subject to fulfillment
Degree and subject to of the following
fulfillment of the requirements:
following
requirements:
PBS Page-117 Position: AGM (0&M)
Instruction NOTE-4 ’ Position: AGM Position: AGM (O&M)
300-14 A minimum of 10 (ten) (O&M)
Promotion from | years working experience A minimum of 08
Jl_mior (t?n regular basis) havir}g A minimum of 06 (six) {Eight) years working
Engineer to Diploma Degree as Junior years working experience (on regular
AGM (O&M) | Engineer in a PBS subject to . I basis) having Diploma
| fulfillment of the following sKperLenge (A regutar Degree as Junior
requirements: basis) having Dl[?_loma Engineer in a PBS
Degree as Junior subject to fulfillment of
Engineer in a PBS the following
subject to fulfillment requirements:
of the following
requirements:
PBS Page-1 ition: <5 ition: 4 j
stevalen NSTE%Z Position: AGM (E&C) Position AGM Position: AGM (E&C)
300-14 At least 10 (ten) years E&L) At least 08 (Eight) years
-Promotion from | practical work experience in . practical work
Junior operation and Maintenance/ At least 06 (six) years experience (on regular
Engineer to Engineering & practical work basis) having Diploma
AGM (E&C) Construction/ Power experience (on regular Degree as Junior
Management/ERC/ Staking | basis) having Diploma Engineer in a PBS
functional activities of Degree as Junior subject to fulfillment of
. ER]-?B/PBs FI_ectric Engineer in a PBS the f.ollowina
dlstrlbuFlon faC}litles as PBS | subiect to fulfillment requirements:
Jum‘or Engineer and _ of the followin
Possessing proven technical ol the o7owing .
knowledge: requirements: |
{ |
PBS Page-173 Position: AGM (P&M) . ” ‘| Position: AGM (P&M
Instriction N STE- 4 ( ) Position: AGM ( )
300-14 At least 10 (ten) years (P&M) © | Atleast 08 (Eight) years

At least 06 (six) years
experience (on regular

basis) having Diploma |

Degree as Junior

Engineer in a PBS

subject to fulfillment .

of the following
reguirements:

practical work

experience (on regular’

basis) having Diploma

Degree as Junior |

Engineer in a PBS
subject to fulfillment of

the following

requirements:
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| Instructi Secti
| S:L;;:e;c’ e;f:;: & Existing Criteria Proposed Approved
Page-191
| PBS NOTE-4 Position: AGM (IT) Position: AGM (IT) | Position: AGM (IT)
Instruction
300-14 Promotion from A minimum of 10 (ten) A minimum of 06 (six) A minimum of 08
Junior years working experience years working (Eight) years working
Engineer (IT) | (on regular service including experience (on regular experience (on regular
to AGM (IT) | probation period) as Junior basis) as Junior basis) as Junior Engineer
Engineer (IT) in a PBS i IT) in a PBS (IT) in 2 PBS subject to
subject to fulfillment of the | £ngineer (IT) ina Tulfillment of the
following requirements: subject to fulfillment | f5)10wing requirements:
of the following
requirements:
Page-204
PBS NOTE-4 Position: AGM (GIS) Position: AGM (GIS) | Position: AGM (GIS)
Instruction
300-14 Promotion from A minimum of 10 (ten) A minimum of 06 (six) A minimum of 08
Junior years working experience years working (Eight) years working
Engineer (on regular service including : experience (on regular
on regular
(GIS)to AGM | probation period) as Junior exg ::i?::em!r‘“ service) as Junior
(GIS) Engineer (GIS) in a PBS E__)' GIS) i Engineer (GIS) in a PBS
subject to fulfillment of the ngineer (GIS)ina | & pieet to fulfillment of
following requirements: PBS subject to the following
fulf}!linent Qf the requirements:
ollowing
requirements:
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