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(2) ACCOMMODATION

For indoor treatment Govt./private Hospitals or
registered clinics, seat rent will be reimbursed
subject to following maximum limit.

Senior General Manager: Tk. 3,500.00 per day.
General Manager: Tk. 3,300.00 per day.
Additional General Manager: TK. 3,000.00
per day.

Deputy General Manager : Tk. 2,700.00 per
day

Assistant General Manager: Tk. 2,500.00 per
day

Other employees: Tk. 2,000.00 per day

(3) Operation Charge

When an employee is operated upon following
Hospitalization, the operation charges will be
reimbursed as follows:

Category Maximum limit
of reimbursement
Major Tk.30,000.00
Intermediate Tk.24,000.00
Minor Tk.12.000.00
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(2) ACCOMMODATION

For indoor treatment
Govt./private Hospitals or
registered clinics, seat rent will
be reimbursed subject to
following maximum limit.
Senior General Manager: Tk.
3.500.00 per day.

General Manager: Tk. 3,300.00
per day.

Additional General Manager:
TK. 3,000.00 per day.

Deputy General Manager : Tk.
2,700.00 per day

Assistant General Manager: Tk.
2,500.00 per day

Other employees: Tk. 2,000.00
per day

(3) Operation Charge

When an employee is operated
upon following Hospitalization,
the operation charges will be
reimbursed as follows:

Category Maximum limit

of reimbursement

Major Tk.30,000.00
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Minor ~ Tk.12,000.00
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(2) ACCOMMODATION

Senior General Manager/

General Manager: Tk. 3,500.00 per day.
Additional General Manager:TK.2,500.00
per day.

Deputy General Manager: Tk. 2,200.00 per
day

Assistant General Manager: Tk.2,000.00 per
day. _

Other employees: Tk.1,500.00 per day.
Note: Doctor's fee will be paid at actual.

(3) Operation Charge

Category Maximum limit
of reimbursement
Major Tk.20,000.00
Intermediate Tk.16,000.00
Minor Tk.8,000.00
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The following committee will
finalize the estimate of the repair
and maintenance works of the

PBS transports and Senior
General Manager/General
Manager will approve or

disapprove the estimate:

DGM (Technicaly
Convenor
Assistant Engineer (Directorate

The following committee will finalize the
estimate of the repair and maintenance
works of the PBS transports and Senior
General Manager/General Manager will
approve or disapprove the estimate:

DGM (Technical) -Convenor

Assistant Engineer (concerned Project

Division), BREB -Member

Assistant General Manager (Administration)
-Member Secretary

of Asset and Logistic) -Member | Assistant General Manager (Finance or
Assistant  General Manager | Accounts) -Member
(Administration) -Member
Secretary .
Assistant General Manager
(Finance or Accounts) -Member
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0@l | 900-d>9 (2) For the employees whose (2) For the employees whose service have

service have been transferred on
grounds of own-initiative before
18-11-2012 (the effected date of
the PBS Employee Service Rule-
1992, (amended) 2012), the
following provisions shall be
effected:

(i) As they already started service
as fresh service in the PBS so
Jjoined by drawing financial
benefits as final settlement from the
PBS so departed, their service
continuity and seniority will be
retained only for future promotion
purpose and Time Scale;

(ii) Admissibility of Financial
Benefits will be accounted from the
date of joining of their services in
the new PBS. However, under the
provision of this Instruction, his/her
last basic pay in the PBS
immediately before joining in the
new PBS, shall be considered in
case of fixation of basic pay in the
new PBS. But in spite of this
fixation benefit, he/she will not get
any arrear bill in this connection.
(iii) The employees who
transferred from one PBS to
another PBS by his/her own
initiatives before 18-11-2012 and
already drawn their financial
service benefits will be transfered

from prev{\ious PBS to for joining in
|

been transferred on grounds of own-
initiative before 18-11-2012 (the effected
date of the PBS Employee Service Rule-
1992, (amended) 2012), the following
provisions shall be effected:

(i)As they already started service as fresh
service in the PBS so joined by drawing
financial benefits as final settlement from
the PBS so departed, their service
continuity and seniority will be retained
only for future promotion purpose and
Time Scale;

(ii) Admissibility of Financial Benefits
will be accounted from the date of joining
of their services in the new PBS.
However, under the provision of this
Instruction, his/her last basic pay in the
PBS immediately before joining in the
new PBS, shall be considered in case of
fixation of basic pay in the new PBS. But
in spite of this fixation benefit, he/she
will not get any arrear bill in this
connection.

(iii) The employees‘who transferred from
one PBS to another PBS by his/her own
initiatives before 18-11-2012 and already
drawn their financial service benefits will
be transfered from previous PBS to for
joining in the new PBS, at the time of
his/her retirements or else their service
benefits shall be settled from the date of
Jjoining in the first new PBS so joined.
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the new PBS, at the time of his/her
retirements or else their service
benefits shall be settled from the
date of joining in the first new PBS
S0 joined.

(iv) The training courses,
conducted under PBS Instruction
300-51, passed by the employee(s)
shall be retained in his/her new
service as training experience.

(v) Notice pay shall not be
applicable in this case or in
mutual transfer

(iv) The training courses, conducted
under PBS Instruction 300-51, passed by
the employee(s) shall be retained in
his’lher new service as training
experience.

(v) Notice pay shall not be applicable in
this case or in mutual transfer.

(2)a  For the employees whose service
have been transferred on grounds of
mutual before 18-11-2012 (the effected
date of the PBS Employee Service Rule-
1992, (amended) 2012) and his/her final
financial benefit has not yet been settled,
the following provisions shall be
effected:

(i) For the €émployees whose service have
been transferred on grounds of mutual
before  18-11-2012, their  service
continuity and seniority will be retained ;
(ii) Under this provision of (2)a, his/her
last basic pay in the PBS immediately
before joining in the new PBS, shall be
considered in case of fixation of basic
pay in the new PBS.

(iii) The employees who transferred from
one PBS to another PBS on grounds of
mutual (whose final financial benefit has
not yet been settled), their financial
service benefits will be transfered from
previous PBS to new PBS and their
retirement service benefits shall be settled
from the date of joining in the first PBS.
(iv) Section-A(2) is only applicable for
transfer case(s) of own-initiative (CF%=1)
and Section-(2)a is only applicable for
transfer case(s) of mutual (A==%=).
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a) MBA  with  major in|a) MBA with major in  Accounting/
Accounting/ Finance. Finance.
OR OR
BBA (4 years course) BBA (4 years course)
OR OR
CA (Certificate Level)/CMA CA (Certificate Level))CMA (Certificate
AGM (Certificate  Level)  with Level) with Bachelor _ ch-ree in
(Fin- Bachelor Degree _in commerce background with minimum
o> Acenmmil commerce background with CG P{& 3.00 out of 4.00 -
Hiveiiie) minimum CGPA 2.50 out of |b) Candidates must have minimum GPA
4.00 or GPA 3.00 out of 5.00 3.50 out of 5.00 both in S.S.C & H.S.C
b) Candidates must have or equivalent €aminations.
minimum GPA 3.00 out of|c) Computer Literacy is preferred.
5.00 in S.S.C & HS.C or AGE: Maximum 30 years.
equivalent examinations.
¢) Computer Literacy is a must.
AGE: Maximum 30 years.
a) MBA or Masters Degree in|a) MBA or Masters Degree in any subject
any subject OR
OR Bachelor (Honors) Degree (4 years
Bachelor (Honors) Degree (4 course) with minimum CGPA 3.00 out
years course) with minimum of 4.00
AGM CGPA 2.50 out of 4.00 or|b) Candidates must have: minimum GPA
0% (Admin/HR) GPA 3.00 out of 5.00. 3.50 out of 5.00 both in S.S.C & H.S.C
b) Candidates must have or equivalent examinations.
minimum GPA 3.00 out of|c) Computer Literacy is preferred.
5.00 in S.S.C & HS.C or AGE: Maximum 30 years.
equivalent examinations.
¢) Computer Literacy is a must
AGE: Maximum 30 years.
a) B.Sc Degree in|a) B.Sc Degree in Electrical / Electrical &
Electrical/Electrical & Electronics Engineering/Electrical
Electronics Electronic & Communication
Engineering/Electrical Engineering with minimum CGPA 3.00
Electronic & Communication out of 4.00
AGM lf,nginccring with minimum | b) Candidates must have minimum GPA
oo | (O&M/P& CGPA 2.50 out of 4.00 or 3.50 out of 5.00 bqth in S.S.C & H.S.C
M/E&C) GPA 3.00 out of 5.00. or cquwalcn.t examinations.
: b) Candidates must have | ¢) Computer Literacy is preferred.
minimum GPA 3.00 out of AGE: Maximum 30 years.
5.00 in SS.C & HS.C or
equivalent examinations.
¢) Computer Literacy is a must
AGE: Maximum 30 years.
a) Bachelor Degree (4 years|a) Bachelor Degree (4 years course) in
course) in Computer Science Computer Science &
- AGM & Engineering/Computer Engineering/Computer Science &
(IT) Science & Electronics/Information
Electronics/Information Technology/Applied Physics &
‘ Electronics with minimum CGPA 3.00

Technology/Applied Physics
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& Electronics. out of 4.00

b) Candidates must have one|b) Candidates must have minimum GPA
first division/class/equivalent 3.50 out of 5.00 both in S.S.C & H.S.C
GPA/CGPA. No third or equivalent examinations.
class/division or equivalent|c) Must have knowledge of minimum 2
grade is allowed. programming language among

¢) Must have knowledge of C/C++/Visual Basic/ASP. net.
minimum 2 programming | d) Must have knowledge of Databse
language among programming in Oracle/SQL/Access.
C/C++/Visual Basic/ASP. [ e) Must have knowledge of Computer
net. Networking  Infrastructure, Network

d) Must have knowledge of Administration, Server Maintenance &
Databse  programming in Configuration, DHCP, DNS and active
Oracle/SQL/Access. Directory etg.--.

e) Must have knowledge of|f) AGE: 30 years maximum.

Computer Networking | g) Must be dedicated & have the ability to
Infrastructure, Network work under pressure.

Administration, Server | h) Working  experience  with  PBS
Maintenance & environment will be considered as
Configuration, DHCP, DNS advantage.

and active Directory etc.

f) AGE: 30 years maximum.

2) Must be dedicated & have the
ability  to  work  under
pressure.

h) Working experience with
PBS environment will be
considered as advantage.

a) Bachelor Degree (4 years| a) Bachelor Degree (4 years course) in
course) in GIS/Urban & GIS/Urban & Rural Planning/Urban &
Rural  Planning/Urban & Regional  Planning//Geography &
Regional Environment/Civil/Water
Planning//Geography & Resource/Electrical
Environment/Civil/Water Engineering/Computer ~ Science &
Resource/Electrical Engineering/Electrical &  Electronic
Engineering/Computer Engineering with minimum CGPA
Science & 2.50 out of 4.00 or GPA 3.00 out of
Engineering/Electrical & 5.00.

Electronic Engineering. b) Candidates must have minimum GPA

b) Candidates must have one 3.50 out of 5.00 both in S.S.C &

AGM P . ; A
o¢ (GIS) first d1v1510nfc]assfeq1.11\.falent H.S.C or equivalent examinations.

' GPA/GPA  and . minimum | ¢) Must have knowledge of GIS (or Net
second CAD or similar type of software) and
division/class/equivalent Remote Sensing software.

GPA/CGPA. No third| d) Must have knowledge of GIS related

class/division or equivalent hardware.

grade is allowed. €) Must have minimum 06 (six) months
¢) Must have knowledge of GIS working experience in GIS sector of

(or Net CAD or similar type Rural Electrification System

of software) and Remote (BREB/PBS/Consultant).

Sensing software. f) Must have knowledge in the field of

d) Must have knowledge of GIS GIS/Civil related surveying with survey
related hardware. equipments.
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e) Must have minimum 06 (six)| g) Have proficiency f using electronic
months working experience Database/Spread ~ Sheet &  Word
in GIS sector of Rural processing Software.
Electrification System| h) Age: 30 years maximum.
(BREB/PBS/Consultant). i) Age limit may be relaxed for
f) Must have knowledge in the departmental (Serving in BREB/PBS at
field of GIS/Civil related Revenue/Project Post or served in
surveying  with  survey BREB’s project up to the completion of
equipments. the Project) candidates with requisite
g) Have proficiency f using qualification & experience.
electronic  Database/Spread | j) Must be dedicated and have the quality
Sheet & Word processing to work under pressure
Software.
h) Age: 30 years maximum. oy
i) Age limit may be relaxed for
departmental  (Serving in
BREB/PBS at
Revenue/Project  Post  or
served in BREB’s project up
to the completion of the
Project) candidates  with
requisite  qualification &
experience.
J) Must be dedicated and have
the quality to work under
pressure.
a) Diploma in Electrical/Power
Engineering with CGPA
2.50 out of 4.00.
b) Candidates must have
ov | AJE (O&M) minimum GPA 3.00 out of
5.00 in S.S.C or equivalent
examinations.
¢) Computer Literacy is a must
AGE: Maximum 30 years.
a) Diploma in Electrical/Power | a) Diploma (4 years course) in
Engineering with at least | Electrical/Power Engineering with
AJE (one) First Division or minimum CGPA 3.00 out of 4.00.
. equivalent GPA/CGPA. b) Candidates must have minimum GPA
(BECERY/ b) No  third division or 3.50 out of 5.00 in S.S.C or equivalent
o | P&M/ERC/ | i s e R
GS) ‘ equwa]r;:n't ‘ ' e‘xammatlm_ls. .
grade/division/class will be| c¢) Computer Literacy is preferred.
allowed. d) AutoCAD literacy will be preferred
¢) Computer Literacy is a must AGE: Maximum 30 years.
AGE: Maximum 30 years. s
a) Diploma in Electrical/Power
Engineering ' with at least 1
(one) First Division or
op | AJE (S&P) equivalent GPA/CGPA.
b) No  third division or
equivalent
grade/division/class  will be
allowed. Nl
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¢) Computer Literacy including
AutoCAD is a must
AGE: Maximum 30 years.

a) 4 (four) years Diploma in a) Diploma (4 years course) in
Architecture/Civil/ Architecture/Civil/
Electrical/Mechanical/ Electrical/Mechanical/
Power/URP/Computer Power/URP/Computer
Engineering/Computer Engineering/Computer Science with
Science (having at least one minimum CGPA 3.00 out of 4.00.
first division/equivalent b) Candidates must have minimum GPA
GPA). 3.50 out of 5.00 in S.S.C or equivalent

b) Must have knowledge of examinations.

GIS and CAD software. ¢) Must have knowledge of GIS and

¢) Must have minimum 06 CAD software.

(six) months working d) Must have knowledge of GIS related

experience in GIS for Hardware.

electrical distribution e) Must have minimum 06 (six) months
AJE (GIS) system. Working in Rural working experience in GIS for

Electrification System electrical distribution system. Working

(BREB/PBS/Consultant) will in  Rural Electrification ~ System

be an added advantage for (BREB/PBS/Consultant) will be an

interested candidates. added  advantage  for  interested

d) Must have knowledge of candidates.

GIS related Hardware. f) Age Maximum 30 Years. But age limit

e) Age Maximum 30 Years. may be relaxed for departmental
But age limit may be (Serving in BREB/PBS at Revenue/
relaxed for departmental Project Post or Served in BREB's
(Serving in BREB/PBS at project up to the Completion of the
Revenue/ Project Post or Project) candidate.

Served in BREB's project
up to the Completion of the
Project) candidate.

a) 4 years Diploma in
Computer Science &
Engineering or equivalent
degree [having at least |
(one) first division or
equivalent GPA from any
Govt. or private
University/College/Institute
in Bangladesh]. No third
division or equivalent grade
AJE IT) will be allowed at any level
of education
b) PBS employees having
relevant IT skill &
experience must be
graduated (pass) under
National University
curriculum with first class.
Post Graduate diploma or
Certification course in
computer willbe an added

a) Diploma (4 years course) in Computer
Technology/Computer Science &
Technology/ Data Telecommunication &
Networking Technology with minimum
CGPA 3.00 out of 4.00.

b) Candidates must have minimum GPA
3.50 out of 5.00 in S.S.C or equivalent
examinations.

¢) AGE: Maximum 30 years.
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c)

d)
e)

g)

advantage for the interested
candidate. In such case age

may be relaxed.

Maximum | year or fresh
candidate can apply

Age: 30 years maximum
Must be dedicated and have
the ability to work under
pressure.

Working experience with
PBS environment will be
considered a positive plus.
The employee must have in
possession valid Driving
License before
regularization.

T

hh

Wiring
Inspector

d)

€)

b) No

Diploma in Electrical/Power
Engineering with at least 1
(one) First Division or
equivalent GPA/CGPA.
third  division  or
equivalent
grade/division/class will be
allowed.

The employee must have in
possession valid Driving
License before
regularization

Candidates selected by the
selection committee under
direct recruitment shall be
appointed as Wiring
Inspector on
probation/contract basis for a
period of 1 (one) year, which
however may be extended
for maximum 6 (six) months
but such extension will not
be more than two times
AGE: Maximum 30 years

a)

b)

c)

d)

¢)

Candidates must have minimum GPA
3.50 out of 5.00 in S.S.C or equivalent
examinations.

Diploma (4 years course) in
Electrical/Power Engineering with
minimum CGPA 3.00 out of 4.00.

The employee must have in possession
valid Driving License before
regularization

Candidates selected by the selection
committee under direct recruitment shall
be appointed as Wiring Inspector on
probation/contract basis for a period of |
(one) year, which however may be
extended for maximum 6 (six) months
but such extension will not be more than
two times

AGE: Maximum 30 years
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1 | Executive Director, BREB Convener
2 | Director, PBS Management
Y030 HeT fArmf=s Operation (respective zone) Member
RUAIHte wited | 3 | Director, FMT (respective zone) Member
fefaaw #itwz 4 | Director, System Operation
fFrafirowss b (Concerned Zone) L
5 | Director, PBS Human Resource, Member-Secreta
BREB i
SRS FRTAHR
1 E/Ilsgger (Samity Management), Convener
2 | Executive Director, BREB Member
Jo%0 H1teTd ARt g | Director, PBS Management Memb
ENSINCERSIGIISY Operation (respective zone) e
foferas ot 4 | Director, FMT (respective zone) Member
frafirosas < 5 | Director, System Operation
Member
(Concerned Zone)
6 [B)EEC};OL PBS Human Resource, Member-Secretary
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Existing (300-24)

BREB Committee for Recruitment/Selection/Promotion (to AJE/AEC/Asst. Act./Asst.
Plant. Act./Asst. ASK/WI/MT) for Pay Grade-4 to 12 (Except Billing Assistant, DEO
and Assistant Cashier):

1. | Member (Samity Management) Convener

2. | Executive Director Member

3. | Director, PBS Monitoring & Management Operation | Member
(nominated by Member, Samity Management)

4. Director, PBS Human Resource Member-secretary

5. | Director, FM 1 ™Member

6. | Senior General Manager/General Manager (nominated | Member
by Member PBS Management

Note: For promotion from the position of Line Technician to Assistant Junior Engineer,
Director (System Operation-Central) will act as Member of the Committee)

HITAS FLTHYA (woo-38)

BREB Committee for Recruitment/Selection/Promotion (to AJE/WI/MT) for Pay
Grade-4 to 12 (Except Billing Assistant, DEO and Assistant Cashier):

I. | Member (Samity Management) Convener
2. | Executive Director Member
3. | Director, PBS Monitoring & Management Operation | Member
(nominated by Member, Samity Management)
4. | Director, PBS Human Resource Member-secretary
5. | Director, System Operation Member
6. | Senior General Manager/General Manager (nominated | Member
by Member, PBS Management)
Note:
. For Recruitment/Selection/Promotion to Assistant Junior Engineer (IT), Senior
System Analyst will act as Member of the Committee.
2. For Recruitment/Selection/Promotion to Assistant Junior Engineer (GIS),
Director (GIS) will act as Member of the Committee.
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BREB Committee for Recruitment/Selection/Promotion (to Asst. Enforcement
Coordinator/Asst. Store Keeper) for Pay Grade-4 to 12 (Except Billing Assistant,
DEO and Assistant Cashier):

l. | Member (Samity Management) Convener
2. | Executive Director Member
3. | Director, PBS Monitoring & Management Operation | Member
(nominated by Member, Samity Management)
4. Director, PBS Human Resource Member-secretary
6. | Senior General Manager/General Manager (nominated | Member

by Member PBS Management)

SACAITAS FLTAEA (9o0-38)

BREB Committee for Recruitment/Selection/Promotion (to Asst. Accountant/Asst.
Plant. Accountant) for Pay Grade-4 to 12 (Except Billing Assistant, DEO and
Assistant Cashier):

I. | Member (Samity Management) Convener

2. | Executive Director Member

3. | Director, PBS Monitoring & Management Operation | Member

4) (nominated by Member, Samity Management)

4. | Director, PBS Human Resource Member-secretary
5 Director, FMT (North Zone) Member

6. | Senior General Manager/General Manager (nominated | Member

by Member PBS Management)
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Existing (300-24)

D. RECRUITMENT/ SELECTION/ PROMOTION COMMITTEE TO THE
POSITION OF ASSISTANT GENERAL MANAGER:

(1) For the post of Assistant General Manager (O&M/E&C/P&M/IT/GIS)

1. | Member (Distribution & Operation), BREB Convener

2. | Executive Director, BREB Member

3. | Chief Engineer (P&0), BREB Member

4. | Director, PBS Monitoring & Management Operation,
BREB (to be nominated by Member, Samity ™ Member
Management) -

5. | Director, System Operation BREB Member

6. | Director, PBS Human Resource, BREB Member-Secretary

(2)  For the post of Assistant General Manager (Fin-Acc/Fin-Rev)

1. | Member (Finance), BREB Convener

2. | Executive Director, BREB Member

3. | Controller (Accounts & Finance), BREB Member

4. | Director, PBS Monitoring & Management Operation,
BREB (to be nominated by Member, Samity Member
Management)

5. | Director, Finance, BREB Member

6. | Director, PBS Human Resource, BREB Member-Secretary

(3) For the post of Assistant General Manager (Administration/ HR)

1. | Member (Administration), BREB Convener
2. | Executive Director, BREB Member
3. | Director, Personal Administration, BREB Member
4. | Secretary, BREB Member
5. | Director, PBS Human Resource, BREB Member-Secretary
(4)  For the post of Assistant General Manager (Member Service)
1. | Member (Samity Management), BREB Convener
2. | Executive Director, BREB Member
3. | Chief Engineer (P&0O), BREB Member
4 Direfztor, PBS Management Operation, BREB (to be "Member
nominated by Member, PBS Mgnt.)
5. | Director, Training, BREB Member
6. | Director, PBS l--lumin Resource, BREB Member-Secretary

Lue

@ (@S e Graiive

L il
'Nebasish Chakrabo "

PN TAPP BR ER 1{37‘{*’“\3 ‘-R“?— _“__0“  © 3
) zrareee WL @)

SyEatal AL G




SAfAMB-F° (4V1- 0> (S o)

SRS ALY (900-38)

D. RECRUITMENT/ SELECTION/ PROMOTION COMMITTEE TO THE
POSITION OF ASSISTANT GENERAL MANAGER:

(1) For the post of Assistant General Manager (O&M/E&C/P&M)

1. | Member (Distribution & Operation), BREB Convener

2. | Executive Director, BREB Member

3. | Chief Engineer (P&O), BREB Member

4. | Director, PBS Monitoring &  Management
Operation, BREB (to be nominated by Member, Member
Samity Management)
Director, System Operation, BREB Member

6. | Director, PBS Human Resource, BREB “I* Member-Secretary

(2) For the post of Assistant General Manager (IT)

I. | Member (Planning & Development), BREB Convener
2. | Executive Director, BREB Member
3. | Chief Engineer (P&0O), BREB Member
4. | Director, PBS  Monitoring &  Management
Operation, BREB (to be nominated by Member, Member
Samity Management)
Director, PBS Human Resource, BREB Member-Secretary
6. | Senior System Analyst, ICT, BREB Member

(3) For the post of Assistant General Manager (GIS)

1 Member (Planning & Development), BREB Convener

2. | Executive Director, BREB Member

3. | Chief Engineer (P&0O), BREB Member

4. | Director, PBS Monitoring &  Management
Operation, BREB (to be nominated by Member, Member
Samity Management)

5. | Director, PBS Human Resource, BREB Member-Secretary

6. Director, GIS, BREB Member
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(4) For the post of Assistant General Manager (Fin-Acc/Fin-Rev)

1 Member (Finance), BREB Convener

2. | Executive Director, BREB Member

3. | Controller (Accounts & Finance), BREB Member

4. | Director, PBS Monitoring & Management Operation,
BREB (to be nominated by Member, Samity Member
Management)
Director, Finance, BREB Member

6. | Director, PBS Human Resource, BREB Member-Secretary

(5) For the post of Assistant General Manager (Administration/ HR)

Director, PBS Human Resource, BREB

Member-Secretary

1. | Member (Samity Management), BREB Convener
2. | Executive Director, BREB Member
3. | Director, Personal Administration, BREB Member
4. | Secretary, BREB Member
o
6.

Director, PBS Monitoring & Management Operation,
BREB (to be nominated by Member, Samity
Management)

Member
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o ARPRONAL PROCEVIRE OF INVITFRORY. REFORTS: 5. APPROVAL PROCEDURE OF INVENTORY REPORTS;
A For Project stores: A. For Project stores:
(e) The approving authority (on the basis of shortage or excess which is (e) The approving authority (on the basis of shortage or excess which
higlrer) shall be as follows: is higher) shall be as follows:
Concerned Superintending Up to Tk.25,000 Concerned Superintending Up to Tk.25,000
Engineer, BREB Engineer, BREB
- C‘hic‘f Engineer (Project). Above Tk. 25,000 Up to TK.50,000 Chief Engineer (Project), Above Tk. 25000 Up to
R fofReT BREB. BREB. TK.50,000
300-53 Member (D&O). BREB Above Tk. 50.000 Up to 1,00,000 Member (D&0). BREB Above Tk. 50,000 Up to
8¢l : 1.00,000

Chairman, BREB

Above Tk. 1,00,000 Up to 2,00,000

BREB Board

Above TK. 2,00,000

Chairman, BREB

Above Tk. 1,00,000

(fy In all cases of adjustment amount against shortage or excess are
found more than Tk. 20,000.00 (Twenty Thousand), action should be
taken against person responsible for shortage or excess through
departmental enquiry.

After approval of Inventory reports the Concerned Superintending
Engineer shall arrange for adjustment of shortage/ Excess materials
with in 1 (one) month from the date of getting approval of Inventory
reports.

(f) In all cases of adjustment amount against shortage or excess
are found more than Tk. 20,000.00 (Twenty Thousand), action
should be taken against person responsible for shortage or
excess through departmental enquiry.

After approval of Inventory reports the concerned
Superintending Engineer shall arrange for adjustment of excess
materials with in 1 (one) month from the date of getting
approval of Inventory reports.

4
For any shortage of materials clause (g) shall be followed.
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B. For PBS Stores: B. For PBS stores:
(e) The approving authority (on the basis shortage or excess which is . : ; % g
higher) shall be as follows: (e) The approving authority (on the basis shortage or excess which is
higher) shall be as follows:
Edlari(:goerr;];l?s MO]SE:::EG:; Yl TG00 Director, PBS Monitoring & Up to Tk.25,000
(concerned zone), BREB Management Operations
(concerned zone), BREB
Executive Director, BREB Above Tk. 25,000 Up to Executive Director, BREB Above Tk. 25,000 Up to
TK.50,000 . TK.50,000
Member (PBS Management), Above Tk. 50,000 Up to 100,000 Member (PBS Management), Above Tk. 50,000 Up to
sif3s fAofaist BREB BREB 100,000
8¢ 300-53 Chairman, BREB Above Tk. 100,000 Up to Chairman, BREB Above Tk. 100,000
200,000
BREB Board Above TK. 200,000 (f) In all cases of adjustment amount against shortage or excess

(f) In all cases of adjustment amount against shortage or excess are
found more than Tk. 20,000.00 (Twenty Thousand), action should be
taken against person responsible for shortage or excess through
departmental enquiry.

(g) After approval of Inventory Reports the Senior General
Manager/General Manager shall place the proposals for adjustment
of shortage or excess materials before the PBS Board within 01 (one)
month from the date of getting approval of Inventory Reports.

are found more than Tk. 20,000.00 (Twenty Thousand), action
should be taken against person responsible for shortage or
excess through departmental enquiry.

(g) After approval of Inventory Reports the Senior General
Manager/General Manager shall arrange the adjustment of
excess materials within 01 (one) month from the date of
getting approval of Inventory Reports.

For any shortage of materials clause (h) shall be followed.
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C. For Central warehouses: C. For Central warehouses:
(¢) The approving authority (on the basis of shortage or excess which is
higher) shall be as follows: (e) The approving authority (on the basis of shortage or excess
which is higher) shall be as follows:
Director, CS & M, BREB Up to Tk.25,000
Chief  Engineer (P&O), | Above Tk. 25000 Up to Director, CS & M, Up to Tk.25,000
BREB TK.50,000 BREB
Member (P&D), BREB Above Tk. 50,000 Up to 100,000 Chief  Engineer (P&O), [ Above Tk. 25,000 Up to
BREB TK.50,000 =
#f fofer Chairman, RREB Above Tk. 100,000 Up to 200.000 Member (P&D), BREB Above Tk. 50,000 Up to
- 300-53 BREB Board Above TK. 200,000 : 100,000
Chairman, RREB Above Tk. 100,000

(f) In all cases of write off/ adjustment amount against shortage/ excess
are found more than Tk. 20,000.00 (Twenty Thousand) action should
be taken against person responsible for shortage/excess through
departmental enquiry. All write off/ adjustment must be completed
within 3 (three) months from the date of commencement of taking
inventory.

(f) In all cases of adjustment amount against shortage or excess
are found more than Tk. 20,000.00 (Twenty Thousand), action
should be taken against person responsible for shortage or
excess through departmental enquiry.

After approval of Inventory reports the Director, CS&M shall
arrange for adjustment of excess materials with in 1 (one)
month from the date of getting approval of Inventory reports.
For any shortage of materials clause (g) shall be followed.
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