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l)-l{ PoIcrgen l,td, a goYt. Po\\cr !('Irrilti,)rr ((]tnlrrl] inritcs rppiicatiorr
Brngladesir lirr appointtnt'ttt to the lbllowing post:

Name of the post, Basic
Salary & No. of post

Requirements

Executive Director
(!-inance & Accounts)

Basic Sulary:
T1i.1,49,000.00 & othcr
Fringe benefits as per
Employccs' Scn'icc rulcs
olthe Company.

Age: Maximurn 60
(Sixty) years.

Post: 0 I

(a) At least Master Degree in Clomnrerce/Finance/Accottnting/MBA fronl
any recognized university.

(b) At least 05 years experience in senior managerial positiolr not belorv
the rank of Deputy General Manager or equivalent in tire rclevant tleld.

(c) At lcast 20 ycars work cxpcricnce in thc rclcvrnt ticltl ofu'hich 5 ycars

in generation/trrnsmission/distribution ulilities.
or

At least Director/DGM or equivalent in the relevirnt field having 25 years

rvork experiencc in Govt. owned Porver and Energy Sector Utiliries

'l'ernr s ancl Co ntlit iorts lbr :r Jrplicr ( io rt :

()i. lntcrcsredcrnilidutcsshall huvctoeppl,r,-thruughlllLr\ppliuilionkrrruirrlilllblcrt\\rv\],brpo\rcrgen'gor'btl).
()2. Applicitiorr rvili hur,c to l:c subrriticri to rhc \lantging l)ircttor,li-R l'0wtrgcn l-td., tlousc-Ul,

Iload-13, Sector-0[,Uttrra, Dhall*-12-]0 bc[orc 05'12.2(ll9 (up to 5.00 ptn)'
03. Ctndidales rrpprlied tbrlhe position shell hlve to piry Tk. 1.000 - (Ore -i'housartrl) throtrglt Prl Urrierr

lllnl< Dmll in I uvour oi'i3-[( Powergr:n [.|d.
()4. Agc rorLld bc calcLrlttcdotr ()5. 12.2019.

05. \lo thirtl dir,isron/C'lass at tny stage of'tlrc acrdcnric errcer shall bc itcccplable. Calrlirhtcs prssctl irl

thc grlclin.l systclr nrlist posscss itt lcrsl a GIrA.'('Cl':\ 1.0 ott r scrle of 5.0 arrd (iPA:C(il)'\ 2.5 on a

scrlc o1 "1.0.

06. ('rnciidales applierl hrl the position nrrLst ltave sttong cofiln)Lllticntion sl<ill in IJenqrli & l-:ngLish

(ti,rittcn & spohcrr) inclirdilg rv0r1<ing cxPeficncu using corrtpulr,r iln(l tnust tlr,tTloIstrxtc slrol]s
pxrticiptrtor) lcadcrship ability.

07. N,It-Lsl bc lblc, ro (lcmolrsttllc knorvlerlgc in Governntcnt 1]nancial rulcs & regulalions. PPi\. I'PI{.

Conrpaly r\ct. Ccncra) AccorLnting I)roccdrLrc, Plojcct ['inatrcirt*.'l'l'M. '1Q]1, Prcvcnlivc Nluitttciunut

irr1.i (-ul l\{,l.ll( Gr}\ Ll ll.lll!C.

08. (l.rnrlirlatcs cntploycri in (iilvcrnmcntr'Scmi (lovcrnmcntr'Autortotnotls Organizntkrn or Prr$ cr Sce lor

ulilities shouid hrtvc pcrtnissiotl lion Contpetrxlt Aulhoritl'.
09. Onl)' Short Listctl Crrtcliriates rvill lrc considcrcc].

I0, B-IlP6r,ergcnLt.l.authoritlrcs*\'estlrerighttocancelun1.orallrp,plicrlionsn'ithotLtas:igrringrn-Yreilrons.
I l. il any lrilic dcclaratio[ is lLurri at ary slagc ol'si:recring ptoccss. thc a[thority rescn es thc riqhl lo

crrrcel lhe ctnditiulrtrc ol thc applicrnt.
1 2. ['or arrl qtrerios, ]rlcasc conlitct ovcr tclcphotrc nuLnbtr 0l-'1ii95565-i

l)aio: ll-ll-20i9
tiom conrpetcirl citizcn 0l

:IrE:ETET
' tt/xtt

Md. \!'ahidui'Rhhnran
DGM (IlR & Admin)

t


