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Joa Ay A IFH FATHE 5 9FF et
(Stategic | (Weight (Activities) | (Performance Indicators) (Unit) | (Weight of
Objectives) of Performance 039-5%* sife T wAfs WL’
strategic idicaion) | oSuAs afgrye | FTHET | gy LI -
objective) sfa
y00% 90% | vo% | 0% | wo%
- B BN
S R v 8 [ Y 9 v P No 5 S SO
GEA/NCIE_ (FTTTS
1. System Loss (Grid Meter)
1 l[*](wloresale) % WV 13.88% | 33.80% 3.2¢%
2. Accounts Receivable
(Months) (without GOB Month S ).0¢ .39 S.0t
rebate & resale)
3. Collection Bill(CB) Ratio M1 % N sr.vo% »4.05% »%5.00%
4.' P?yment of dabd gervice Tk q eve (@I 0.35(F1fG | .00 (‘Fﬂ%
. liability
5.0&M EXP. (EX. PC,
Depre. Int. & Pro. Uncoll.
AMT.)(TK) [ Kwh Sold (wlo Tk 8 2 sov | Mo
resale)
6. Rev. | KM of Line wlo Tk N 10 Yot 20
resale (TK)
7 Ratio of inspection &
mat!\tenance o.! Distri. line Km N Ww.re% o 3% 300.00%
against Ener. line (KM)
8. Ratio of Damaged &
repairable Transformer (no.)
against total installed No > e.v5% ©.98% 8.00%
Transformer (no.)
9.Percentage of D‘amaged % N soo% $53159% | 300.00%
Transformer repaired
10. Store Management
Performance:
a. Physical Inventory of
all Stores under PBS Anzg(:;e All store |All store
% 5 16(100'0/ 2016- | 2017-
) °117(100%)|18(100%)
- b. Timely Closeout of
. Timely Closeout 0 N ve »
Mini & Force Work Order % vo'k gl
11. Maintenance and
Up-gradation of % N 300% 300% y00%
equipment record card
R 12. Improvement of N oi% 0.58 oY
B Power Factor ) )
13. Action on Meter % N y00% y00%
S Repo
14. Average Training
hour per Employee Hour 2 ®.v0 90.3® q¢
I — (
15. Timeliness to
attend Consumer’s Y% ) s00% y00%
| ) 16. No. of Public Hearing 3 to
b 17. System Average
\\ Interruption Duration Minute 3 398.05 | 389.99 Yoo
1 - 18. System Average
) Interruption Frequency | Tjeg N .89 WIS ¢o.00
| Index (SAIFI)
! 19.% of overloaded % % 0.90% 0.00% 0.20%
[ Transformer R
| 20.% of New
i Connected Consumers % R 338.00% 300%
.1 s84.00%
" ) 21. Accounts Payable ) ) 3 .00 l l
| 22. Inter PBS g 0% ‘ \ J
| J— Transaction
!l TOTAL w0 | ]
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(Acronyms)
IREIEEIS AT I SESBIPCTA @S
faffefa LHATPY ANSAR (TSI (@Y
APA Annual Performance Agreement
PI Performance Indicator
i
fafas s Ry TS
fafafifa e f2rs @t o Agaer fEfiss
KVA feramers af g
KV fcecer
MW Rt
VA TSI SmfeE
SAIDI 16T gSTE THRIPM S8 2HeH
SAIFI A5y QeIEs BRI et THes
DSL % Mfen Aiiah
KM [BIGIRIE
ERC Equipment Record Card
NIS National Integrity Strategy
(ST GBI (1)
e g e
ROW A35-9R-8 T (ALY ~AfHFTR)
DNP Disconnection for Nonpayment
TMLM Transformer Maintenance & Load Management
SIP Small Improvement Project

E-Filing Electronic filing
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