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L
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»tft fei
(Overview of the Performance of Rangpur PBS-2)

»lMfva<p Ui|<BM,

• ^rresif^ (v ^) £1^ (^oi^-^o^o, ^o^o-^oo, ^o^-^o^):

C^Tf^ cmH (^TtSpr<P)

1Viic< to to va-

'■Q #^TTOt^ ’5Itt?:lt^OT «TTO ©o ,?PI% 'feSb'S.fJS
f^|cf I ^©PT'^o^ @g ISR -Sll^c^ f^[T^ ^TsC^t^t TOC^ I

^rtwl^s©©-! I Stfzm TOt^t®!-5. 'Q i.fl- £f^OT «lt'3'5t?I (^R^)
Pi^fc^R ^sf "to i

^^fc^da ^o '$$5 yt ^'si^i-c®, *6
io ^ps ^o ^s?ft ^C^ll?. I

W$ io til'sjfeifl xc^ ^O ^iho
Xc?JC^ t festal 'S.'O fe©2
i5]1r^3T5[R •!Tf?Kf^ 'ij *Ts Twf^ S.'Ijo 1%g©g #0

CTO5 #8/o e]fRt£]7ro[R Wf TOC^ I

!\S i^si

^ TO #^ ^©ci]7fo[^ CTO5 #8/o

^ >rr^ff^ 0$ sfTO TOppr^; Rw'is
W*I PlR's =Tt% pJC^I effi'ST^5 <i(.<pfil TO

(?-8c5,OoH ^.8^^,0ic?>-^0^.0 ^,brO<?
e-s^.^oHib-jCOO

^8,yoo ^ysoo cf.b-8ysy

W3j ^ Pic>D^ c^T 'SRJ «rfe ^n9fC'2R^xH, <Msc33 TO?sf

c® RrcTO 1%f ^^.0^%; i£\ Rrc^f &>8% i ^ wi ^ft^5
CTOC^, TO TO CTOR^, ’Qi^TO TO TO CTOt^, 'Q >!©©> TO<f TOTO I =Tf^ 
WcTO^ct, ©1*^(1©!^,
fi> TOlfopf TOP! TOt ^ ^5 'Srt^'^.oyy TO% TOUI ioo 'SR ‘nlRi^lC'i^ '5RSP?T
TO^lRro 'STri<lc1C<P

,vs

• ^TTOt TO?. E»i«ic^TO5s
^ ^iRc>l<1 ^ft'Q^TO ^TTO5 ^ '?rfW I OT^ RlC^ 4tTO^ R^KTO PlRpf (TO^® CTO) '^Ri 

RroR% TOC0! ^iRtro Rfe ^to^pi f^K to^to Rfe c^® ^Rc^ra 'srj
V9- vs

PTOf^g-
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5. <3 c-^fM^ 00
5^(leil;?l WT f^rfW f^f f^TtH <K<1 STl^T 'W ^X?I CW I ^

Pl<]<lR?i fe l oT*fec<] ^(% C^f%
‘5li^<l^*H fe<5fe >1<f<!<llC5, ^RT 5,C^C^ I

eil?*i <KLJ<i W5^ ^T^t C'!TR?T \!) © vso C^f^ ^Tff^© ^Tf^fTf C^I i© ^ilVc? i^© CW 
f^c^i wy\ o © '^rffi© <r^i wc^D ^ R^r?f isrf^> snx® f^r^. i

? 'Jj'O^ ©

vs. ©rc^i ^pf ^pt wx^ eiw ^rt^r ©rsffe^ ^pij

£|<pc«i^ ^'G'stn ^Rwl'/ wf^ vsi©, ©fR ©<Mx^ fe^Tlf^ 'stiRW o'i)©,
^ i^© i5<r?. *fRnpf<l ^fcTfsrH WRR^*^ "^R^ ®f*Xf til o^ ©

X^PTH ?m, 1 '^RR)<i tRsp^ ^•n<]q TOf cTf^ ^cnxwc^ ^Rs? WT3 ^J.
dc^i'sR 1

8. ^ $*rtwl«I fifl^ 'SCJ,)io(f 'Sft^s ?R^IX^ I f%l ^ ^•9R^f3TT?I C^Pf ^'S1X^
■rft 1 Rf<Pi *sjt^5 cwl? *Tt 3fR>R ^Rc^ra Rr$r^ ^<(J© io voo/^i c^f%

©PlfcR Rc^R ^T'8?if5ic<p WrfRpf ePTRT Wf ^c«c^l ^I^RT'S W^Sf ^ I

?J 5l?KR ^cTRRTf ^l^© )>o / (Rif% ^t^cy<£. v&i
©rsffcj ^pgj '5GTsrR sgsjw. I W^RR ^SfR'Q 08 © Rpfix^ ^Spff ^iRl ^RI £f©RR5R
<ic^c^ 1 ^srlovbl-i (15R'i>(f$13fM) io c<Rl% ^’RR^© RpH'R ^sf C*R *?RR^I i ^it5IT?t

"SHOT ^ Wf ^X^ I

,b. ^rRwi) ^trr^tr^ ioft.,000 © R©r <rc^ 1 ^ ©©R'sfe^ »ilS^'oiw Rl^s 7R ^ptr 
^Ri ^TR^ I Ru.^^ opf SPf'H^ ^ <j^w ^0,000 ©©R ^R<]\D*i

Wt ^C?R^ I ttfSPRRJ WJ %5 ‘5tlRpT 'STR'S 80,000 RiiJlwfl otRwi OTt WR^ I

io t£}^rf%4£|H. ^f^RvST c^fKH
^(,<P(.i£R WR^tt £jf^Rt?R ^R^ 1 "siR^ fRi i.8 R’oRs 'Ob C^f% ^TR-wR'I ^IR^I ^

erft5? R^R RrtoRr wt ^rlwrR ^xro 1^RR

tr. >iRFd<! (^^) '0'2>/ii io C^RR3 i(? uRR-C^ Wt "<C?TC^ 1 'S'3aJ
^‘?RRR^ i R5, Rp\5RC^ Rt^RRi^R 'SRR RtR© 4<3 RtWl SR® (^^TX^Pf) IWR ^Rt ^“sXR CR^t 
‘WRPf STRt TOat-'s3Rptt Rt^R ^ ^RRtfsft-tR3 £RR Wt ^XTO l

fS. WI "SRl^TR ^IRRRR f*t?f R^RRTRl ^f% “RTC^ I ^RRRR (PPRRR PiTrclj^ Rt^R fRRlXSR
RRtX^ I “RRr^RR "SRRpRRR fepRI b oi^crMIr?! C£f1%XD XRI^fR^R

Rna io R^gRfg R^R Rl^R fRRfR RR^f XRRR RXRX^ I Rff^Xp RRRR ^R© Rfe iPfWR
b f^ic^R RR R’RTXRt TRR RtRfRXRT ^<P ^•^e^lR'D

m£
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faRfa 'Q Pr^)^ *r |J^_^?rt w^ ~^g-
i. ^iPRs^ f^ffePlPl <p^ ys^/\5\5 C^f% kSt^S <P^t fiT^I'si'i |
orj^ Prsff^ ?m ^'q (tp" ^ntra

5v3«irti?R»v£|5f C^FSr-^ ort'Q^T^ ^T^T oHft <P?lt
Pl^'<3lW Wf :5W epf 5P! ‘?flt^I

v5. >lPlf^"<J 'bT*s<i«i TOt ^=TsrH “Tf^ 'Q i^lc^cP "Wf <^<ic^ ^ i

• 'oR^j's ^fi^pei'^lg

'Q frWTp Ite w IW! ^1 Wf)4-

«■ \sHt^ ^<Tmn C3% tift® f^ff0! '5^1 4^5 C^JR^ ?^p-8,
^•p-^i, ^p-<?, 'Q ^?J^I 0*110*151 'sftsUW *151<!5]|R
■^T^ I

<• *iRt^5i erm ^^oo fePig =ti^w?i #« ^Rf^;3Top 'to #s/o \st^
i

«■ ^f^^t®?-^ (■fel'P&t) C^1% $(t t3'slf%4 ^’To^otyii C3.0 i£)'S|f%i£i-c'5 Wf 1
•c* SWT'p ^9i0<P0e«5! ^fsi W§ p% bo fpR I
❖ 'pfpR-b ^ ^ f?pT5t^ C«R<P ^C^Cty?! \SRJ OO

C#5 CP^f ^Tt^T W I

obi 0^15 vs^bb 1
o^l ^fRc*!?) Pi'o*&*! bb.b‘2'% l
oOl b.'Sol
081 ^040!5^ o^f^gfsfg v»vD C^# «l)W51 ^St CP ^T R'5r^R,*1085!

off 1 ’tttib^-b (,?ft'?nft,iFi) ^/bb c^pf% 1
O'b I ^Sl'SR?ft-v5 (ftpl’t) ^C<K5 RfSlf^ !
ohi wfi^,!25%^/bb
obr I ft^f "5.0^" RC?Pl siRoSlRw

^<RI
I VO'

2-23 for Field Division..docF:\FROM 25-09-2021 (MOKHLASUR)\WOR >ifi]f5> OTT^ 
<1#r f^57^



etetoil

^1%, 'Q CSftWf^ ^1, ^It3^
3?‘i>f<J^ ^o8> ^ 9f@' ^iRFo-^ C35

’fit f^l}^

’fit f^5t?R C?ft®

\£\% <iiRi<p4? '5R:io ’^TtFi?

,vo\3^5f

CTT3 -a^ysra--#^
PiRfliK'SWICW yilW'SiW “-H '»cs> (

-nf^ri Wis^
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y.

(Vision), (Mission), ^f^jpr^ (Strategic

Objective) (Functions):

'§h?rc^ icF5«i9i '5Hiucsf Frnms 'Q(Vision); ^
^<j<i<itcRf} ^ff^RPT^rf RR>^ wf

(Mission); >iRR)c^
^Rj^VS 7f5It?R

TO. I

i.'S <pii^iHRc*i5] :

o)> I k^T's ■Rw} TO^H ^TRI
<3 'sjtRWS Rtji^ PfFsva Io*|

oOl
081 enRelR*? ^r^vsi >s I

i.8. ^kRRf (Functions);

oil R^c'sn5tRtTf «rre ^R<pRi^«i^ R^rs, R^^f to?) 'Q
^ “krora oit'3\st^k to=t R^ (tor ^rtr i

o* i o^ Rrto '5TCS:tr o(|<i|Ri<pto rto ^Jtro *tr Rm Rf^r* to«t -sjito ^rtrH 

£RR !
o^ I R^pT £tTTO I

TO*H^ I08 I s
o(? I iS'i)

O'b I ^|R*tft ^TO<I 
oH I 9iR c>ra ^Ri 'Q TO RsCTOOT TO?t TOT!
Ob' I R^jRxp .cT^f R?jRs TOTOTOR 'Q C^TTOs TOT I 
oc91 R$)RRa Rt^^ TOTOTTTO >j\3»<Mct i
iol
iil TORT ^TTTO TOT TO?. WtR% RTOst TOT I
i* I TOC^CS ^^vs| ^9 'StTORRsT RRbsTOTlTO ^ TO‘5iRc<l'ct 'S I
is I RTOf (7^C3 ^TTO C^RI^T TOsTOH I
i8l R)Rtij|=iR(.^TO 'Q ^IC^fCTTOT^ ^rTTO^T CTOl RPbs^^l

i(? I £nRg)lR<p ‘rsps|<i 'SrfTO I

052-
cm

'•Hfvr*' c^rk 
•lift t^iis



RRjFi (Outcome/Impact)

<p^>iw1l‘rri^3 OTj9fer£f^5
°r3f‘j=4l'iJ! \ETO^2 (Sources j 

Of CBta)

VoiliP'l/fiPoR

(Outcome/Impac (Perforrrance 
I ndi cat ors)

i4'^?5 (Uii t)

^8-^
t)

rS >oV8 6©

CiJOpJ^5
«TT^

l^rsn0!
5j|Pi<p orri^R5 'G 

(^R-^o) 'G

f?l%s

^TRI^R

C5Tt'Et*ffe.

Shutdown

ilrooo*vtn ycrooo itrooo^r5©0 i8i©o

Ascount s 
Ftecei vab!

*|ft f^ f^jT^
T^-srfTT i.*5 5.^ i.©o i.©o>.©o

e

«i^»'s| 'a
R^jIurR, •'# ^lt%,

Ptf^RvaRff^R
Account s 
Fayabl e

ii

^R£lR>RR, ^I%I GP'tPFT, vail^l
Cbl l ect i o 

n Bi I I 
Ffet i o

% c$>trc5©.8<?

R'o<jct
R^r?.R 'Q ^ift ^iRR% ?s>8

PlC^at '^I’fR.^R (C^ivST:) 9ff?Ff®3

'G
iooo>ooo ^oooSAi a *88.>W8

R^RRta
>i<5<i<j|$. PttJ^

’Q ,!#Rt2T^
8o 8o8oSAI FI ©.oS(Mr

OTS
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stfpf, C^TS" - 'Oft ^^l<Pl^ <P^f| C^I, ^

'^J'sfc'H «n^rivs

v5jtf5[, 3#^} c^rf^ oi, ^
■^fcj% v5|\sTc*i £Tt?flW%I epTH <^<qc<llI

^ft:
■srl'^Rvs:

^#!|§

fils

fV^

•^nvg»l »i

*i#

^ -«C3? 

^fit
■?fft

.........^-bfo-__ _

..............m*nsr * •
^ xi_|£Wii _

\y^

c^rts ^rtfhr ^n^Tpr 
^rfe^r, '^rfernij-
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(Acronyrre)

f^ff^ (,'i9C'»oT9R^i^ c^s

APA Annua! Perf orrrance Agreerrent

PI Per f or rrance I ndi cat or

*ts?f

^H'QTrf^ ?n^«TtW,,f PiftcSva

«tj%7f/Rf%t£37r

f^ileiPiR

KVA

R^c'nlc^l^KV

m
M/A

RjvSw'^RSAI □

v£l>»f(,^g| ^«5kl9PlR fiPC.^r(.#l 

os^j >ii[^ oil^lRRiIS

SAI FI

DSL

fV(.eTlf>|!>ISKM

Equi pment FtecordCard

hfet i onal ! nt egr i t y St r at egy OTSfa C#*!^)

•s#^)

D sconnect i on for Nonpayrrent 

Tr ansf or rrer IVfei nt enance & Load f^nagefSSflpr 

Snal I I rrpr overrent Proj ect 

B ect r oni c f i I i ng
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^5\

3^5

^n^n,
<pW^ 4? f^Wt fipfs 'Snn'n5

t5*IT'3 ^3J>^0<P>1^

-pTC^si
spr ’̂7!

<}j<j^!<j

'S^y^, '8?<5l<?fafe's1 'Q
■y'^'oi ^hlycMy ^fwj 

Prcnjaj ppr
SPT^'l

N I
fer?^ 'Q ■'Tit f^ji^ 

TTt^
f^prf6}

>jfPf^
\3Hf^ vg

fiil^'^'i'i

{?N-Q<to)
'Q *ff^7( ii]^

filfowi*!,

'3Itf5f% 'Q 
^PTV’UH

(^l-(2fJo)
.'Q ^ ^
l^f^Fl

•^rrtW ji îoi RojIyqH, ^Tim^

<S *R!'5I^<rfT«T?I

f^IS. ‘r*p\8| ^i,
^m\ 'Q 
Rfefi<py(.viy

<(?m ^rpi^ i

^nwr

^Tspn^t
7^ f^Cj^

7f0sWt^l 3T\C5Tt?t fiPTR
^rf^Pf iiRCflvi

^i^T^fi *iQ&h*i
«i

£{fepR,
W\°s

f^f°s
RmurR 'G ’fft£liI^25ih<P

Wot
^s eiPw

firfvsaly «tw '‘Prf^
^i^'-syn?!,8 I

sm

'Q
^TR^jpg

RFt>>^<ii<ict

4T^c<p^ RyRRia va
*ll<5(.>0*f»T

SAI D , 
SAI FI

d i
(C^:^:) *tf?Pr$3 'Q •'Tit

wtswln,-sn^5 -aFs^iy
^l^syliR

t^i<r^R 'Q pfitelr^r3 (PRH 
■siH v5^jj»i

Cbnsurrer 
Corrpl ai n

^ i
Shutdown
C?f^pDH‘'Tft

■RtfeR'S
f^T

Account s 
F’ayabl e

■ypora Shutdown
cy!«t^|y

«! i

Pfft ft^J's?FfRcTp¥
to? ,ptf5c*rt*t

Payrrent ofv i
DSL

ore
w«px
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C^q ^JHTRT <?14f°1(,^<l qfifiti olRnl

<Pl<JUR>^

■ptf^it/arsiMRr c<nr^<P^f

^Tt/fiJ^TPtt

efWPtt ,I3^ef 
^«l<y d'«M■^5^5

vSU^5HRI f^[f®t% Sri i

^ i
«R

'Q '5*lG<PM3?l

iSJK^ srn^ 

7(\ \Q

^nR»n i

mm 'Q

^'9R<PQ3 ?<C5 
R-C^R 
^yRI^R

f^T5* <K<J 'Q
5 Ipol

^5 <ii¥*jj oiRTa 
<ri •n c?r:5:i 9ffRR5R ,3ftf5i%'»nR

fR wf

rshr 
<ig<p«j| ^fnR 

<pRti}»w

iP'fPR, 
^ppifiprm, 
w\ siFaPil^, 

^«TRt 
’flRReR3

<3C.<p*j1 '5fR5R «r*pj>il<£)| 
^ll#® ^RRTI

<1C<P«I oiRR ^TSfijR

\5R^l

^R I
iSTRIRR ^5 ^TSTCR fR
o^RR ^RT Rt C*fiRl RlRRR^ 
’5Itf5|%»T(R 'al-iw ^R ’f^TR, 

‘m RJ<

1r^ 'S rrrt
^|M5I ^jaM ^feT\0 

Rl l

f^I %U Q
ct>(«ii5<p ^PTR ^RcsRSl<Pkcvq>*IR

■57R 1
'Sf^'TPR t^c<ClR ’tfl^HM

RTR OTHR31
RcictR ^sf^ ,sractT^¥ ROTT RIWR ®i^ja)|tfil 

R^R Rt I
RIRRl RTR

■*itoiR

^^rcrSR f?i:<icC<i m" ^rptr
RmR 1

TRCRWR^Rw Ricn«:ra TIrwr^i RIRRl RKTR «T*pja)kl 
RCR Rt l

RtRRl RIR
RtolR

CTtg tgRP^RT'^PW
CSRTiR^r aulcn'SfR 

50[^PI CRT^
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•Tflt R'jj's ^ ^*1^1 sd^sR

^ppnsT/

(Target/
Criteria
Value)(Weight of 

Performance 
Indicators)

W3RT SffS^q

(Calculation
Method)

8ICTWM
(Projection)(Projection)

^o^o-^8
(Field of 

Performencc)
(Performance Indicators)

4l<anr
(Unit)

■sn^
(Activities)(Weight 

of Field)

mmm.mm*>gfsPT-^
LI. I. System Loss at billing Meter 
(w/o resale) (Lower better)

1.1.Reduction of 
System Loss iisi?Cumulative % 20 12.22 9.84 11.15 11.15

nmm?i1.2.1 Inspection & Maintenance of 
Distribution line to the total energized 
Line including Grounding (FORM 
569) (Higher better)

1.2 Inspection & 
maintenance of 
distribution line Cumulative % 2 100 100 TOO : 100 100

b. fWjM
^8

1.3.1 Overloaded Distribution 
Transformer (Lower better)

1.3 Reducing
Overloaded
Transformer

’"0J,:' ■'Cumulative % 1 0 0 0 0

1.4 Meter Report 1.4.1 Action on Meter Report (Higher 
better) TOO- :.Cumulative % 1 100 100 100 100

kfjp’ol 'Q

2.1.1 Accounts receivable (w/o resale 
& rebate) (Lower better)

2.1 Improvement 
of institutional 
efficiency 
(Financial)

Eqv.
Month •;i:3d-.'.Cumulative 8 1.21 1.72 1.30 1.30

v'-r
2.1.2 Reduction of over 90 days 
consumer (Outstanding) from last 
Fiscal Year (except Irrigation) (Higher 
better)

Cumulative % 3 25 25

2.1.3 Accounts Payable (Lower better)
Cumulative 1.00 1.00Month 1 1.00 1.00

T y/

2.1.4 Collection Bill (CB) Ratio (w/o 
resale & rebate) (Higher better) Cumulative % 1 102.13 93.45 98 98

US2.1.5 Inter-PBS Transaction (Higher 
better)  Cumulative % 2 90 90 90 90

2.1.6 Payment of Debt Service
Liability
(Higher better)

Crore
Taka aat4 19.63 14.27 18.00 18.00sum

e



2.1.7 0 & M Expense per KWh 
(Excluding Power cost. Depreciation & 
Amortization expense. Interest expense 
and Provision for Uncollectible 
Amount, i.e. 0.5% of sale of electricity) 
(Lower better)

oo

Tk/ 2 1.33 1.16 1.20 1.19 1.18Cumulative KWh

2.2.1 Revenue Budget Implementation2.2 Budget 
Implementation

,* •
Cumulative 100 100 100%

2.2.1 Capital Budget Implementation Cumulative 1 .100 100 100%
2.3.1 Maintenance and l/p-gradation of 
TMLM software (Higher better)

2.3 Improvement 
of technical 
capacity

Cumulative 2 80 80 80 80 80%

2.3.2 CIS Mapping of 33 KV/11 
KV/6.35KV Line (Higher better) 2 63 8 • 20 10 8kmsum

2.3.3 Average Training hour per 
Employee (Higher better) 1 47.03 46.35 65 65 70Hoursum

2.3.1 Ratio of Repaired Transformer 
to the total Repairable Transformer 
(Higher better).

2.3 Transformer 
Repair . 2 100 100 100 100Cumulative % 100

■i' > . ■-3.1.1. System Average Interruption 
Duration Index (SAIDI) (Lower better)

3.1.Ensure 
uninterrupted 
electricity Supply

Sum Minutes l 244.2754 471.23 ,>000.. 1000 1000
•i

'S.

>3 3.1.2. System Average Interruption 
Frequency Index (SAIFI) (Lower 
better)

1 3.0758Sum Times 17.76 40 40 40

«irC'sPj

<3

8 3.2.1. Power Factor at each billing 
point (Higher better)

3.2. Ensure 
quality electricity 
Supply

1 0.97 0.93% 0.97 0.94 0.94Average

3.3 Reduce of
Damaged
Transformer

3.3.1 Ratio of damaged & repairable 
Transformer to the total installed 
Transformer (Lower better)

4.98 1.50Cumulative % 1 3.76 1.50 1.50

4.1.1. Demand note will be issued 
within 2 working days after receipt 
complete application for domestic 
connection (LT) (Higher better)

4.1 New 
Connection

2 100Cumulative % 100

4.1.2. Domestic connection (LT) will 
be ensured within 2 working days after 
deposit of Security money & House 
wiring certificate (Higher better)

Cumulative 2 100% 100Hff >.



4.1.3. For 11 kV and above voltage 
level connection , Demand note will be 
issued after completion of field 
inspection within 13 working days of 
application subject to fulfillment of all 
conditions (Higher better)

100Cumulative 100% 2

8. JflSR pPJT*.

4.1.4. 11 kV and above voltage level 
connection will be provided within 
next 2 working days after deposit of 
demand note money (completion after 
deposit work-if applicable), installation 
ofSolar panel. CT-PT with test report, 
approval of Substation installation 
from Office of the Chief Electric 
Inspector & other applicable document 
(Higher better)

««
*IIWI*IU4

100 100Cumulative % 2

4.2.1 Public Hearing arranged by PBS- 
Head/Zonal Office in presence of Local 
Administration/Local body/ REB 
Officials (Higher better)

4.2 Customer 
satisfaction

Number 31 60Sum 2 12 60 60

4.2.2 Timeliness to attend Consumer’s 
complain (Higher better) .**-100''“ •Cumulative % 100 100 100 1002
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3^5 vsr^i

c^s (Field of 
Performence)

'T^'MFvR ^[pP 
(Performance 
Indicators)

ncFrr’wf% 
(Calculatio 
n Method)

(Projection)
■SJP7

(Projection)(Unit)(Activities)
rj:(Weight of 

Performance 
Indicators)

(Weight
of £22Field)

(Financial) (Higher better) 1w
1.75124.1.3 Accounts 

receivable w/o resale & 
rebate (Lower better)

1.302.11 1.35Eqv.Cumulative Month

1.004.1.4 Accounts Payable 
(Lower better)

I 1 LOOCumulative Month Bm\

■s^ . • 4.L5 Collection Bill
(CB) Ratio (%) (Higher 
better) 

94.58 951 93.91 95
Cumulative S3J.%

iSeS 9090 904.1.6 Inter-PBS 
Transaction (%) 
(Hi^ier better)

2 90
Cumulative %

r®

pnpiaMhi

liissi

25000 25000100004.1.7 Payment of Debt 
Service Liability 
(Higher better)

7 167500Crore
Takasum

55 6047.034.1.8 Average Training 
hour per Employee 
(Higher better)

2 50.1
Hoursum

4.2.1 Maintenance and 
Up-gradation of 
TMLM (Higher better)

2 51.53 600 604.2
Improvement
oftechnical
capacity

Cumulative %

ill*16 35.30 35.304.2.2 GIS Mapping of 
33 K.V Line

01
kmsum

0 51.53 600 6004.2.3 GIS Mapping of 
11 KV Backbone Line

1
km mmsum m

*

C*T£
■avfc *t<h


